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Winstead PC is pleased to announce the launch of a new blog, The Employer Law Resource, dedicated to the topics of
labor & employment and executive compensation & benefits. The blog provides important news, updates, analyses, and
strategies for business leaders and professionals who manage legal matters involving labor, employment, and benefits
issues.
The Employer Law Resource serves as a business tool for officers, directors, in-house counsel, human resources leaders
and other personnel management professionals who need to stay informed on complex issues impacting their workforces.
Blog topics on the labor & employment side cover a broad range of issues facing employers and professionals, such as
leave-related issues under the FMLA, ADA, and state and local leave laws; restrictive covenants, trade secrets, and
related business torts; all types of discrimination, harassment, and retaliation arising under local, state and federal laws;
compliance issues, such as under OSHA and Department of Labor Wage and Hour regulations; navigation of
investigations and inspections by government agencies, such as the EEOC and OSHA; and other best practices and
considerations for employers and managers facing disputes and issues involving their workforces.
The blog’s Benefits and Compensation addresses legal issues impacting the design and administration of qualified and
nonqualified retirement plans, health plans, incentive programs, stock programs, fringe benefit and health/welfare benefit
programs, and non-qualified deferred and equity compensation plans, as well as strategies for maintaining compliance of
these arrangements in this highly regulated area. Topics will also address service provider audits, collective bargaining
agreements and provisions, surveys and benchmarking, corporate governance and risk assessments, applicable listing
rules, and accounting considerations and 280G calculations.
Backed by the extensive resources of a long-standing and respected law firm, the Winstead Labor & Employment and
Executive Compensation & Benefits Practice Groups cover the entire spectrum of employee and employer relationships.
The attorneys in these groups understand the many challenges facing employers today and work closely with clients’ in-
house human resources and legal staff, as well as other professionals, as trusted advisors to provide practical, cost-
effective business solutions. Clients include both small start-up and Fortune 500 companies, representing the firm’s broad
range of industry representation.
Lead Blog Writers:

e  Marsha Clarke | Business Benefits | mclarke@winstead.com

e Lori Oliphant | Business Benefits | loliphant@winstead.com

e  Steve Schueler | Labor & Employment | sschueler@winstead.com

e  Taylor White | Labor & Employment | twhite@winstead.com

About Winstead

Winstead is a national business law firm with nearly 300 attorneys who serve as trusted advisors to emerging, mid-market
and large companies, both public and private. The Winstead team provides a range of core legal services that are critical
to our clients achieving their business goals. Winstead’s business transactions and litigation practices serve key industries
including airlines, financial services, healthcare, higher education, investment management/private equity, life sciences,
real estate and sports business.
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